
 
Consent Agenda Item 15.01a 

 
 

To: Board of Education 

From: Brad Swanson 

Date: April 23, 2018 

Re: Appointments: Certified 

 

Band Teacher; Fine Arts Department - GBN 

Mr. Daniel Briggs 

 

Degree(s): 

M.S. Administration and Supervision, Johns Hopkins University  

B.A. Music Education, University of Dayton 

 

Certification(s):     

Secondary (Band, Orchestra and Vocal) 

General Administration  

 

Professional Experience: 

Daniel has successfully led band programs at John Carroll School in Bel Air, Maryland, 

as well as Brother Rice High School and Loyola Academy in the Chicago area. As a 

director of bands, Daniel created new standards of performance as pertained to 

important school culture events and also created a new paradigm for how students 

rehearsed and assessed their own performance. Daniel is also currently serving as the 

Performing Arts Department Chair at Loyola.  

 

 
Salary:  $83,774 (MA, Step 14, 1.0 FTE) 

*Salary is subject to change pending collective bargaining. 

Start Date: August 20, 2018 
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Consent Agenda Item 15.01a 

 
 

 

To: Board of Education 

From: Brad Swanson 

Date: April 23, 2018 

Re: Appointments: Certified 

 

School Psychologist - GBOC 

Ms. Lisa Harper 

 

Degree(s): 

M.A. Educational Leadership, Northeastern Illinois University  

Ed. S. School Psychology, Loyola University 

M.Ed. Educational Psychology, Loyola University 

B.A. Applied Psychology, University of Illinois, Chicago 

 

Certification(s):     

Secondary (School Psychologist) 

 

Professional Experience: 

Glenbrook High School District 225 is excited to welcome back Lisa Harper as a School 

Psychologist at the GBOC building. Lisa is currently completing her administrative 

internship, but has been a school psychologist and placement coordinator in the district 

from 2007-2017. Prior to 225, Lisa also served two years as a school psychologist for the 

North Suburban Special Education District. In her role at GBOC, Lisa will continue to 

lead multi-disciplinary meetings and the Case Study Evaluation process, perform 

Functional Behavior Assessments and create Behavior Intervention Plans, and provide 

consultation to teachers for students with profound and unique behavioral, emotional 

and learning challenges.  

Salary:  $96,158 (MA+60, Step 13, 1.0 FTE) 

*Salary is subject to change pending collective bargaining. 

Start Date: August 20, 2018  
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