
 

 

Human Resources Office 
Brad Swanson, Assistant Superintendent for Human Resources  
Debbie Timpe, Human Resources Specialist; Certified 
Jeanne Davito, Human Resources Specialist; Non-certified 
Alice Kus, Human Resources Assistant 
 
 
To:  Board of Education 
From:  Brad Swanson 
Date:  May 4, 2015 
Re:  Appointments: Certified 
 
Social Studies Teacher - GBN 
John Grimaldi IV 
1.0 FTE 
 
Degree: 
BA, Social Science, DePaul University, Chicago, IL  
 
Certification:              
Secondary (Standard, History, and Social Science)  
      
Professional Experience: 
Mr. Grimaldi has taught for the past four years at Rich Central High School. He has taught 
World History and AP Psychology, which has become the largest AP program in the school. Mr. 
Grimaldi has supported students outside the classroom through coaching, National Honor 
Society and Student Council.   
 
Salary:  $61,559 (BA, Step 5, 1.0 FTE) 
Start Date:  August 20, 2015 
Mr. Grimaldi is replacing Ms. Theodora Franck with a current salary of $150,697. 
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Human Resources Office 
Brad Swanson, Assistant Superintendent for Human Resources  
Debbie Timpe, Human Resources Specialist; Certified 
Jeanne Davito, Human Resources Specialist; Non-certified 
Alice Kus, Human Resources Assistant 
 
To:  Board of Education 
From:  Brad Swanson 
Date:  May 4, 2015 
Re:  Appointments: Certified 
 
Certified School Nurse - GBS 
Julie Haenisch 
1.0 FTE 
 
Degree: 
BA, English,University of Illinois-Chicago, Chicago, IL 
MAT, Northeastern Illinois University, Chicago, IL 
AAS, Harper College, Palatine, IL  
 
Certification:              
Elementary (Standard, Science, Language Arts, and Social Science)  
      
Professional Experience: 
Ms. Haenisch is currently the certified school nurse in East Maine School District 63. She is 
responsible for 600 diverse students and contributes daily to the needs related to IEPs and 504s. 
Ms. Haenisch offers past experience as an RN at Condell Medical Center as well as a 7th grade 
teacher.  
 
Salary:  $92,164 (MA+60, Step 11, 1.0 FTE) 
Start Date:  August 13, 2015 
Ms. Haenisch is replacing Ms. Barb Marzillo with a current salary of $111,303. 
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Human Resources Office 
Brad Swanson, Assistant Superintendent for Human Resources  
Debbie Timpe, Human Resources Specialist; Certified 
Jeanne Davito, Human Resources Specialist; Non-certified 
Alice Kus, Human Resources Assistant 
 
To:  Board of Education 
From:  Brad Swanson 
Date:  May 4, 2015 
Re:  Appointments: Certified 
 
Social Worker - GBS 
Kate Minkus 
1.0 FTE 
 
Degree: 
BA, Social Work, University of Illinois, Urbana-Champaign, IL  
MA, Social Work, University of Illinois, Urbana-Champaign, IL  
 
Certification:              
School Service Personnel Certificate (Standard, School Social Worker)  
      
Professional Experience: 
Ms. Minkus has worked this year as a Social Worker at Niles West High School. She has served 
on the RtI Committee, the Post-Hospitalization Re-entry Team, and the Problem-Solving Team. 
She has also led and trained the Niles West Peer Leaders program. 
 
Salary:  $64,131 (MA, Step 2, 1.0 FTE) 
Start Date:  August 20, 2015 
Ms. Minkus is replacing Ms. Sue Nadel with a current salary of $127,069. 
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Human Resources Office 
Brad Swanson, Assistant Superintendent for Human Resources  
Debbie Timpe, Human Resources Specialist; Certified 
Jeanne Davito, Human Resources Specialist; Non-certified 
Alice Kus, Human Resources Assistant 
 
To:  Board of Education 
From:  Brad Swanson 
Date:  May 4, 2015 
Re:  Appointments: Certified 
 
Special Education Teacher - GBS 
Kelly Baker 
1.0 FTE 
 
Degree: 
BS, Special Education, University of Dayton, Dayton, OH 
MA, Spalding University, Louisville, KY 
 
 
Certification:              
Secondary (Learning Behavior Specialist I)  
      
Professional Experience: 
Ms. Baker has previously taught at Western High School in Louisville, KY, and is currently 
teaching at Alice Deal Middle School in Washington, DC. She has extensive experience with 
inclusion classroom instruction as well as co-teaching models. She is also passionate about 
supporting students outside of the classroom through participation in athletics and cheerleading. 
 
Salary:  $70,169 (MA, Step 6, 1.0 FTE) 
Start Date:  August 20, 2015 
Ms. Baker is replacing Ms. Mary Jaeger with a current salary of $89,557. 
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Human Resources Office 
Brad Swanson, Assistant Superintendent for Human Resources  
Debbie Timpe, Human Resources Specialist; Certified 
Jeanne Davito, Human Resources Specialist; Non-certified 
Alice Kus, Human Resources Assistant 
 
To:  Board of Education 
From:  Brad Swanson 
Date:  May 4, 2015 
Re:  Appointments: Certified 
 
Social Studies Teacher - GBN 
Peter Eatherton 
1.0 FTE 
 
Degree: 
BA, Political Science,Truman State University, Kirksville, MO 
JD, University of Chicago Law School, Chicago, IL 
MS, Education, Northwestern University,Evanston, IL 
 
Certification:              
Secondary (History and Social Science) - anticipated 8/1/2015 
      
Professional Experience: 
Mr. Eatherton previously practiced law at Common Interest Mediation and Sidley Austin law 
firms. He successfully completed his student teaching at Maine East High School. Mr. Eatherton 
has a passion for Model UN, Debate, Newspaper and Mock Trial. 
 
Salary:  $72,381 (MA+60, Step 1, 1.0 FTE) 
Start Date:  August 20, 2015 
Mr. Eatherton is replacing Mr. Bill Horine with a current salary of $147,691. 
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