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Section A

It shall be the policy of the Board of Education of District #225 to recognize services of its full-time
educational support personnel who have provided long and effective service to the youth of our
community through a one-time program of voluntary termination benefits for retirement under IMRF on
June 30, 2011.

Section B

Educational support personnel who satisfy the following requirements, may apply for voluntary
termination benefits under this policy as “Retirees”:

1. Have been (a) full-time employee of District 225 for a minimum of fifteen (15) years
immediately preceding their voluntary termination, or (b) full-time employees of District 225 for
an aggregate minimum of twenty (20) years, of which a minimum of five (5) years are
immediately preceding their voluntary termination.

2. Will be at least fifty-five (55) years of age by the effective date of their voluntary termination
and eligible to retire under IMRF.

3. Employees whose positions are covered by GESSA or GESPA shall be eligible to participate in
this plan if participation is approved by a Memorandum of Understanding between the Board and
the applicable employee representative.

Section C — Benefits Available to Retirees Who Satisfy the Eligibility Requirements of Section B of
This Policy

1. The Board of Education shall provide the Retirees with individual medical insurance coverage
under the District’s High Deductible Health Care Plan or the District’s Blue Advantage HMO, at
the Retiree’s election, for up to ten (10) years after retirement or age 65, whichever occurs first.
The Board shall pay an amount equal to 95% of the premium; the Retiree shall be responsible for
the remaining premium.
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Retirees, who elect insurance allowance benefits contained in Paragraph 1 of this Section C, shall
be allowed to maintain family medical insurance coverage under the District’s High Deductible
Health Care Plan or the District’s Blue Advantage HMO, (provided they had family coverage on
the effective date of their retirement). Retirees shall be responsible for the full premium,
therefore, less the Board’s contribution referred to in Paragraph 1 of this Section C.

Section D — Other Benefits Available to Retirees Who Satisfy the Eligibility Requirements of Section B

of This Policy

1.

The Board of Education shall contribute $3,500 annually, in the Glenbrook VEBA Health
Savings Plan, (a health reimbursement account), on behalf of the Retiree for each of five (5)
years after retirement.

Retirees who elect to continue coverage past Medicare eligibility, must enroll in a health
insurance policy coordinated with Medicare, if one exists. Such policy may also provide for a
reduction in benefits and premiums. Retirees shall be responsible for the full premium of these
plans.

The Board of Education shall allow Retirees to maintain the dental coverage they had in effect at
the time of retirement, or as such plan may be amended from time to time for current district
employees, until age 65 or until the Retiree is eligible for Medicare, whichever occurs first.
Retirees shall be responsible for the full premium of these plans.

The Board of Education shall provide Retirees with $10,000 of term life insurance until the
Retiree reaches age 65 or the age of Medicare eligibility, whichever shall occur first. The term
life insurance shall be provided by the Board at no cost to the Retiree.

Retirees shall be allowed to convert any term life insurance, bought or provided for by the
district and carried, on their last date of employment, to any alternative policy approved by the
insurance carrier. After such conversion, Retirees shall be responsible for full payment of any
premium.

Retirees shall be allowed to continue to participate in the Employee Assistance Program
provided by the Board for regularly employed educational support personnel.
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Participants eligible for benefits under this Section D shall have their last year’s annual salary
increased by an amount equal to 6% of their previous year’s annual base salary. The 6%
increase shall be in lieu of any salary increase which the Retiree would otherwise receive. Salary
shall be defined as base salary, paid for the performance of regular duties as an educational
support staff member. The salary shall not include any stipends or compensation for any extra
curricular activities. Salary payments shall be paid over the last six (6) paychecks.

In addition to the salary increase contained in Paragraph 7 of this Section D, an additional
longevity increase shall be paid over the last six (6) paychecks as a percentage of the Retiree’s
annual base salary for the 2009-2010 school year, based upon years of Glenbrook High School
District 225 service credit, according to the following table:

Years of Glenbrook Service Credit % Longevity Increase to 2009-2010 Annual Base Salary

15 -19.99 years 1%
20 — 24.99 years 2%
25 —29.99 years 3%
30 + years 4%

Section E — Required Procedures for Participation and Receipt of Benefits

1.

All requests for participation in this plan must be submitted in writing to the Assistant
Superintendent for Human Resources prior to April 1, 2011. Retirement shall be effective June
30, 2011. The request shall include a copy of the educational support personnel’s latest statement
from the IMRF system indicating the educational support personnel’s service credit information,
if that information is necessary to qualify the educational support personnel for this plan.

Participation in the benefits of this plan is dependent upon the Retiree’s unconditional and
irrevocable resignation from employment by the Board of Education, effective June 30, 2011.
Any Retiree who does not fulfill his/her contract through June 30, 2011, for whatever reason,
shall be ineligible for any of the benefits contained in this policy.
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Section F — Special Incentive Programs

Retirees, who participate in any special incentive program, such as IMRF’s Early Retirement Incentive
program or any other retirement enhancement or incentive program not contained in this policy, shall be
ineligible for the benefits contained in this policy.

Section G — Vacation

In addition to those benefits contained in Section D, Retirees who were employed by the district on a
full-time, twelve-month basis, may choose to have the Board of Education directly contribute to the
Glenbrook VEBA Health Savings Plan, the value of up to ten (10) days of unused vacation days, at their
annual base salary per diem rate for the first year of retirement. Any other vacation days accrued and
earned, must be taken or they will convert to sick leave on the Retiree’s last day of work.

Section H — Miscellaneous Provisions

1. For purposes of this Policy, the school year shall begin on July 1 and end on June 30.

2. If changes occur, which result in an increase in the cost of this Policy to the Board, it shall be
revised in such a manner so that the benefits to be provided shall result in no additional cost to
the Board relative to the current Policy.

3. This Policy shall be effective January 1, 2011.
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Section A

The Board of Education of District #225 provides a Summer School program primarily for students
of the Glenbrook district. Enrollment shall be opento all residents of the Glenbrook district who are
eligiblefor enrollment asdefined in Board policy Student Eligibility for Admission to the Glenbrook
High Schools (3BS- Policy 8010); Part 1). Nonresidents may be admitted on a non-resident tuition
basisif instructional space and personnel areavailable. All students admitted as non-residents will
be required to submit the required health examination and immunization records prior to the
beginning of summer schooal.

Section B

Summer School at Glenbrook has many purposes, including providing studentswith the opportunity
to earn additional credits, to successfully complete courses previoudly taken, and to enroll in
enrichment courses, remediation courses, experimental courses, driver education, and specid athletic
programs.

Section C

Summer School shall be financially self-supporting and shall be on atuition fee basis. A flexible
tuition and fee schedul e may be established which reflects the differencesin the duration of courses;;
differencesin thetime necessary for studentsto compl ete courses;; laboratory and registration fees;;
and state reimbursement in some areas, and resident and non-resident tuition differentials. The
director of Summer School is authorized to waive-tuition provide financial assistance for children
from Hadigent families identified as meeting free or reduced income levelsin accordance with the
Procedures for Board Policy #8230.
attendancer-summer-school: The director of Summer School Wi II work d| rectly with theassrstant
superintendent for business affairs to properly identify resident students from District 225 who
qualify for financial assistance.

Section D

A director of the Summer School shall be appointed in each school offering a summer program by
the superintendent or designee. Thedirector shall be responsibleto the assistant superintendent for
education servicesthrough the respective building principal for all matters pertaining to the Summer
School. Thedirector shall work in conjunction with the assi stant superintendent for businessaffairs
to make afull report outlining enrollment and financial statistics deemed important to the overall
administration of summer school to the superintendent, principals and assistant superintendent for
education services at the conclusion of the summer session.
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Section E

Teachers shall be selected from the regul ar teaching staff on the basis of professional qualifications
and experience as evaluated by the director of the Summer School. If the director determinesthat a
satisfactory teacher cannot be secured from the regular teaching staff, a teacher from outside the
district may be selected. The number of teachers selected shall be determined by the anticipated
course registration of students, and may be adjusted upon determination of final registration.

Section F

Summer School may be conducted on one or both campuses as determined by the superintendent.
For educational and financial reasons, certain courses may be offered at only one school. Students
may enroll in the school which best meets the needs of the student and the convenience of the
district.

Section G

Thedirector of Summer School at each school isauthorized to provide specia athletic programsfor
elementary studentsof thedistrict, if in the superintendent's judgerent judgment, the function of the
program can best be performed by the Glenbrook High Schools rather than some other agency,
public or private. Athletic programs for elementary students of the district will be determined at
each school through a collaborative effort among the principal, athletic director, the local park
district (if necessary) and the superintendent.

Section H

All courses new to Glenbreek the district and all books and materials new to Glenbreek the district
must be approved by the Board of Education as recommended by the superintendent as part of the
new course approval process.

Section |

All Board of Education and school regulations regarding student conduct apply for studentsenrolled
in the Summer School.
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