TO:

FROM:

DATE:

Agenda item #

GLENBROOK HIGH SCHOOLS
Assistant Superintendent for Business/CSBO
Regular Meeting — Monday, February 23, 2015
Dr. Michael Riggle
Hillarie Siena
February 23, 2015
Discussion/Action: Insurance Cost Containment Discussion

AUGUST

* Board of Education information packet. March 1* through June 30" quarterly claims report will be
placed in the information packet.

NOVEMBER
¢ Finance Committee regularly scheduled meeting. Review plan year actual claims for full plan year
ending August 31*. Review plan enroliment data for new plan year beginning September 1¥. Discuss

topics for first Cost Containment Committee meeting in December.

¢ Board of Education regularly scheduled meeting. Discuss items from November Finance Committee
meeting. Discuss topics for first Cost Containment Committee meeting in December.

FEBRUARY

¢ Finance Committee regularly scheduled meeting. Review September 1** through November 30™
quarterly claims report. Discuss items from December Cost Containment Committee meeting.

Board of Education regularly scheduled meeting. Discuss items from February Finance
Committee meeting.
MARCH/APRIL

e Meet with CBC to review claims, trend data and plan design, and obtain recommendation for
calculated premium increases. Review of SSCRMP pool performance.

APRIL

e Board of Education regularly scheduled meeting. Present renewal information (includes claims data
through February) with recommendations for plan changes. Review SSCRMP pool performance.

e Present renewal information and recommended plan changes to the Cost Containment Committee.
MAY
e Present renewal information and recommended plan changes to all staff.

e Begin open enrollment period.
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Large Claim Report SSCRMP July - December 2014

SECONDARY SCHOOL COOPERATIVE RISK MANAGEMENT: ASO PPO
Group = 000P21650,000P41885

Account YTD Paid Period = Jul '14-Dec '14

Stop Loss Level = $250,000 per claim

Product [Group Plan Paid
Relationship
PPO 000P21650 |Employee $136,855
Employee $69,480
Employee $64,598
Employee $55,992
Employee $55,289
Employee $52,985
Employee $49,689
Spouse $143,036
Dependent $91,004
000P41885 |Spouse $110,107

SECONDARY SCHOOL COOPERATIVE RISK MANAGEMENT: ASO HMO
Group = 000H21650

Account YTD Paid Period = Jul '14-Dec '14

Stop Loss Level = $125,000 per claim

Product [Group Plan Paid
Relationship

HMO 000H21650 |Dependent $405,993
Dependent $93,078
Dependent $85,321




Insurance Enroliment Changes from 2013-14 Plan to 2014-15 Plan

§ £ 8
2013-14 E g 0 o o g % ﬁ 0 0 o g 2014-15
Plan . s & g £ g & g £ Plan
Participants 8 E 5§ 2 2 £ § § 6 & £ & Paricipants Change
Administrators 38 -1 1 1 39 1
Support Staff (ESP) 19 -1 -1 2 19 0
Instructional Assistants 44 -9 -3 [ 1 1 40 -4
Maintenance 20 -3 -1 1 17 -3
Paraprofessionals 9 -3 1 1 8 -1
Secretariai/Clerical 33 -4 1 3 33 o}
Teachers/Counselors 255 -14 -4 -16 -3 -1 13 2 3 6 1 242 -13
418 -35 -4 0 -20 -3 -2 24 7 0 3 9 1 398 -20
418 398
44
201314 badiician Additions 2014-15
-64
High-Deductible PPO I A !
g £ a
2013-14 § '§ no_ 9 - g :g § 8 8 o g 2014-15
Plan E £ & g £ ¥ = 2 g T Plan
Participants 0 5 2 £ g § 8 8 2 £ & Poricipants Change
Administrators o] o] o]
Support Staff (ESP) 1 1 2 1
Instructional Assistants 0 2 3 5 5
Maintenance 1 1 0
Paraprofessionals o] 0 0
Secretarial/Clerical 1 1 0
Teachers/Counselors 18 -4 -3 10 16 1 2 40 22
21 -4 o -3 o 0 (] 12 0 20 O 1 2 49 28
49
3 . 4
35
21
o
2013-14 igt!uf:ﬂo_n_l Additions 2014-15
-7

Note: DATA REFLECTS ACTIVE EMPLOYEES ONLY — DOES NOT INCLUDE RETIREE ENROLLMENT



Administrators
Support Staff (ESP)
Instructional Assistants

Maintenance
Paraprofessionals
Secretarial/Clerical
Teachers/Counselors

2013-14 0 0 o g [ 0 o 2014-15
Plan £ £ g £ b x g Plan
Participants 6 2 £ g § 2 2 Participants Change
8 -1 6 -2
7 -1 3 -1
37 -2 -1 S5 36 -1
50 -1 1 49 -1
13 1 14 1
31 -1 29 -2
114 -6 -1 6 113 -1
260 3 -9 o -1 13 1] 0 253 -7
260
21
; == !
2013-14 Redushions Addifions 2014-15
-28

Administrators
Support Staff (ESP)
Instructional Assistants
Maintenance
Paraprofessionals
Secretarial/Clerical
Teachers/Counselors

g
= g
2013-14 = 2014-15
o Epgeg=9% £392¢: .
a [ a o an
Participants g 8 9 g b4 ; § 8 % g Participants Change
0 0 (o}
2 2 0
5 3 8 3
7 8 1
0 1 1 1
4 3 -1
9 -1 -2 1 8 -1
27 o -1 -2 0 O 5 o 0 30 3
27
S
2013-i4 e Additions 201415
-4

Note: DATA REFLECTS ACTIVE EMPLOYEES ONLY — DOES NOT INCLUDE RETIREE ENROLLMENT




2014-15 Insurance Plan Elections by Employee Type

Administrator 86.7% 0.0% 13.3% - 0.0%
Support Staff 61.3% 6.5% 19.4% 6.5% 6.5%
Instructional Assistant 36.0% 4.5% 32.4% 7.2% 19.8%
Maintenance 21.8% 1.3% 62.8% 10.3% 3.8%
Paraprofessional 30.8% 0.0% 53.8% 3.8% 11.5%
Secretary/Clerical 43.4% 1.3% 39.5% 3.9% 11.8%
Teacher/Counselor 54.8% 9.0% 25.6% 1.8% 8.8%
| | | | | J | i
Teacher/Counselor i T ]

: uGlenbrook PPO
Paraprofessional
u High-Deductible PPO
Mainienance g . 4BCBS HMO ilinois
Instructional Assistant i @ Biue Advantage HMO
14 None

Support Staff

-.-mw-_--w_-wT Mp—-_-.-‘-r-l'mmgz ¥

Administrator [l - i i

0.0% 10.0% 20.0% 300% 40.0% 50.0% 60.0% 700% 80.0% 90.0% 100.0%

2014-15 Insurance Plan Elections by Age

ICTEEEERERGI ich Decuctibls PPO | BCES Hi . None
00 - 29 43.2% 15.9% 18.2% 5.7% 17.0%
30 - 39 50.8% 6.3% 24.9% 5.3% 12.7%
40 - 49 47.1% 5.5% 36.1% 2.7% 8.6%
50 - 59 49.7% 2.5% 36.7% 4.0% 7.0%
60 - 99 57.7% 51% 33.3% 0.0% 3.8%

= Glenbrook PPO
u High-Deductible PPO
« BCBS HMO lllinois

# Blue Advantage HMO
i T T i . L 4 None
00%  100% 200% 300% 400% 500% 60.0% 700% 800% 90.0% 100.0%
2014-15 insurance Plan Elections by Gender
(NCTEHEGEEREROM Hioh-Deductible PPO. || BCBS HMO llinos I INEIENSHISEENNG] None

Female 51.8% 5.5% 26.1% 2.0% 14.5%

Male 46.1% 6.8% 37.7% 57% 3.8%
5 Glenbrook PPO

Male
u High-Deductible PPO

% BCBS HMO lllinois
H Blue Advantage HMO

Female

0.0% 100% 200% 30.0% 400% 50.0% 60.0% 700% 800% 90.0% 100.0%

Note: DATA REFLECTS ACTIVE EMPLOYEES ONLY — DOES NOT INCLUDE RETIREE ENROLLMENT



2014-15 Insurance Plan Elections by Years of Service

n-Deductible PPO. | BCBS HMO lllinois None
New 33.8% 15.6% 22.1% 6.5% ' 221%

1-5 Years - 50.3% i 6.2% 23.0% 5.6% 14.9%
6-10 Years 55.6% 4.6% 26.5% 4.6% 8.7%
11-15 Years 48.6% 5.0% 39.1% 2.8% 4.5%
16 - 20 Years 47.1% 2.9% 38.2% 1.0% 10.8%
21 - 25 Years 50.0% 3.8% 42.3% 1.9% 1.9%
26 - 30 Years 54.2% 8.3% 37.5% 0.0% 0.0%
31 + Years i 44.4% 11.1% 44,4% 0.0% 0.0%
I I | |
31 +Years [iummiscoescime i iidioge st ol i g
26 - 30 Years ,__,-_n -- ,,,_.,,,_ - ................. —
21 - 25 Years --—i_ RS T e e # Glenbrook PPO
16-20Years i T "" B S ———— u High-Deductible PPO
N-15Years L = - « BCBS HMO lliinois
& Blue Advantage HMO
. u None

1-5Years

T P ey ey > _ - - _—

New

00% 100% 20.0% 30.0% 400% 500% 60.0% 700% 800% 90.0% 100.0%

2014-15 Insurance Plan Elections by Annual Salary

| High-Deductible PPO /' 'BCBS E@ fiinois” h;'— None

Less than $25K 28.0% 0.0% 48.0%
$25,000 - $39,999 37.0% 3.2% 38.3% 6.5% 14.9%
$40,000 - $59,999 37.5% 5.9% 41.2% 6.6% 8.8%
$60,000 - $89,999 46.6% 8.6% 31.3% 3.1% 10.4%
$90,000 - $119,999 56.9% 6.9% 28.7% 1.1% 6.3%
$120,000 - $149,999 64.3% 7.8% 23.3% 2.3% 2.3%
$150,000 + 89.3% 0.0% 10.7% 0.0% 0.0%

$150,000 +

$120,000 - $149,999
8 Glenbrook PPO

u High-Deductible PPO
« BCBS HMO lllinois

# Blue Advantage HMO

$90,000 - $119,999
$60,000 - $89.,999
$40,000 - $59.999
4None

$25,000 - $39,999

Less than $25K

{_,_ | o I - ..I-.. ey I.... _.....‘..... e B _!u .r|..x-rr Y .‘.. T ..I

0.0% 100% 20.0% 30.0% 40.0% 50.0% 60 0% 700% 800% 90.0% 100.0%

Note: DATA REFLECTS ACTIVE EMPLOYEES ONLY — DOES NOT INCLUDE RETIREE ENROLLMENT
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